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MISSION OF THE COMPANY:
Richa Global aims to be the most preferred name in the
garments exports industry worldwide by manufacturing high
quality and high street fashion garments for global markets.
The company aims to excel in designs, innovation sustainability
and fostering strong relationship with partners and
contributing the better tomorrow.

15TH APRIL 2026- ONGOING PROJECTS & UPDATES
MARKS & SPENCER INDIA & UK TEAM VISITED IN OUR
PLOT 7, IMT MANESAR, HARYANA

Richa Global Exports were
honoured to host the M&S UK
and India teams at our plot
number 7, IMT Manesar facility .
It was a fantastic opportunity for !

direct interaction and
collaboration.

Detailed discussions were held
regarding Richa Global’s

company profile, our ongoing
worker well-being initiatives and
the best practices implemented
across our facilities in Noida, gyis
Gurugram, Manesar & Bangalore.
The visit concluded with a
comprehensive factory tour led
by our Factory head including
the Operations Head, Human
resource head, Finance &
Administration Head along with
CSR and Sustainbility
representatives, who  shared
valuable operational insights.

A special thanks to the visiting
team for their time and
engagement: M&S UK: Nyika
Brain & Lizzie Hunter, Team
India: Ashish Ranjan Patel,
Suman Sharma & Siva Kumar
Kathirvel.

PAGE NO. 1



16TH APRIL 2026-ONGOING PROJECT & UPDATES
VOICE- VALEDICTION CEREMONY

Richa Global Exports marks a significant milestone for this day at our company. We
have successfully implemented the Voice 2.0 Project at our 166 IMT Manesar and 53-54
Phase II, Noida units—a project that efficaciously bridged the gap between skill
enhancement and career advancement for our team. To celebrate, the M&S India and
UK teams, alongside ATDC, hosted a valediction ceremony at the DoubleTree by Hilton,
Gurugram.

It was an inspiring day dedicated for acknowledding the hard work of our participants
and facility management through experience sharing and insightful discussions.

We extend our sincere gratitude to M&S and ATDC for inducing this initiative to our
facilities. The event concluded with a proud moment as certificates and mementos
were presented to both the factories and the dedicated participants.
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29™ APRIL 2026- ONGOING PROJECT & UPDATES
KICK- OFF MEETING “‘HAPPINESS FOR ALL” PROJECT IN UNIT B 33-34,

NOIDA PHASE 2, NOIDA

A comprehensive orientation was
held for the "Happiness for AIll"
project at our unit. # Powered by
Inditex and implemented by the
Upfront- NGO, the Kick-off meeting
was attended by various department
heads, including the HR,
production, cutting and finishing.
This program enhances professional
knowledge and behavioral skills
through capacity-building sessions
centered on managing the daily
workplace challenges.

The highlights of the session was
to explain about the project
activities, implementation steps and
key learnings from previous phases,
followed by a traditional lamp-
lighting ceremony led by unit
management. Simultaneously, we
conducted a baseline assessment
with 30 male and female workers.
This study evaluated their current
understanding of gender dynamics,
social stereotypes, and financial
literacy to establish a clear starting
point for the project.

5TH MAY 2026- ONGOING PROJECT & UPDATES
BREAST CANCER AWARENESS UNDER SUSTAINABILITY OF MAMMOGRAPHY

PROJECT
Richa Global Exports is continuing its =7

‘Breast Cancer Awareness’ initiative
for our female workers where the
Mammography project was
implemented.

This program helps us in maintaining s
a healthy and safe workplace. Our
welfare officers and medical staff \&
lead these sessions, which cover the
various symptoms of the breast
cancer, self examination,
identification, prevention and real- o e k
life stories from past participants. L ‘& il g4

8TH MAY 2026- PROJECT PROGRESS & UPDATES
HERHEALTH TRAININGS UNDER SELF SUSTAINABILITY PROGRAM

HERhealth training across all units i =
under self-sustaining program. This '
initiative strengthens workers'
knowledge redgarding thier personal
health, balanced nutrition, and
importance of hydration during the
summer season to prevent common
workplace health issues.
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8TH MAY 2026- REWARDS AND RECOGNITION

Richa Global Exports received an
award from the Indian Red Cross
Society for training over 30% of its
workforce in First Aid during 2025-
2026. A copy of this award has been
distributed to every facility and
requested to display it prominently on
your premises to acknowledge this
achievement.

Jinbian Red Cross Saorety
&
&t Fohn Ambulante (Inbin)

16TH MAY 2026- WELFARE ACTIVITIES
AWARENESS ON ANTI-TOBACCO BY DR. ISHA SEHRAWAT FROM MAX HEALTH

CARE HOSPITAL IN UNIT 232 UDYOG VIHAR, GURGAON

An interactive health awareness
session titled "Anti-Tobacco: Protect
Your Mind, Body, and Future" focused
on the impacts of tobacco and nicotine
consumption. The speaker Dr. Isha
Sehrawat, Psychologist from Max health
care, highlighted common forms of
tobacco use, their physiological and
psychological effects, and the
psychological triggers—such as stress—
that drive consumption. To encourage
behavioural change, the session
emphasized practical coping
mechanisms and prevention strategies.
The event concluded with an
interactive Q8A session,  where
participants discussed relevant
personal and family health concerns.

6™ May 2026- WELFARE ACTIVITIES

LPG GAS CYLINDER DISTRIBUTION AMONG THE WORKFORCE

Richa Global is pleased to announce its
recent collaboration with Indian Oil to
support our workforce during these
challenging times. On May 16, 2026, we
successfully distributed 5 kg LPG
cylinders to our factory laborers. This
initiative successfully reached the
majority of our male and female
workers, ensuring their household
energy needs were met
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5TH JUNE 2026- WELFARE ACTIVITIES
WORLD ENVIRONMENT DAY

Richa Global Exports celebrated World Environment Day across its Manesar, Noida,
Udyog Vihar and Bengaluru facilities through impactful green initiatives.

Employees engaged in tree plantation drives, environmental awareness campaigns,
poster-making contests and sustainability pleddes. These activities highlighted the
collective resolve of our teams to champion eco-friendly practices and build a more
sustainable future.
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10™ JUNE 2026- A CSR INITIATIVE
BLOOD DONATION DRIVE IN COLLABRATION WITH INDIAN RED CROSS
SOCIETY AND CIVIL HOSPITAL, GURUGRAM

Giving Back to the Community!

On June 10, 2028, Richa Global Exports proudly organized a successful CSR Blood
Donation Camp in collaboration with the Indian Red Cross Society and Civil Hospital,
Gurugram.

With the enthusiastic support of our employees and community members, we collected
42 units of blood! This life-saving Blood reserve at Civil Hospital will also remain
available for our employees and their family members during medical emergencies.
Thank you to all our passionate donors for making a tangible difference!

ELOOD
DONATION
o e

PAGE NO. 6



June 2026- ONGOING PROJECT & UPDATES
SALAHE 2.0 Trainings in unit 407, IMT Manesar

. Empowering Leaders for a Stronger Workplace!

We successfully conducted the Salahe 2.0 Training sessions on the 16th and 24th June.

Designed for our supervisors, this initiative focused on elevating shop-floor

behavioural skills and addressing worker dynamics.
Key Takeaways:

» Stronger Connections: Mr. Akashdeep (Inosculation Hub) emphasized building deep
interpersonal trust. The gdoal is to empower workers to voice concerns internally
and find swift solutions without relying on external support.

« Competency-Driven Growth: Supervisors were imparted knowledge to align daily
operations and expectations with core worker competencies.

« Enhanced Grievance Redressal: Two specialized batches were hosted for the HR
team on facilitation skills. This will streamline the Grievance Redressal Mechanism
(GRM) and improve induction training communication.

By fostering internal dialogue and active listening, intend to build a more cohesive,
responsive, and resilient workforce!
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June 2026- WELFARE ACTIVITIES
POSH AWARENESS SESSION WITH MIDDLE MANAGEMENT IN ACROSS
RICHA GLOBAL UNITS

Richa Global actively conducts the regular awareness sessions across all units under
the provisions of POSH (Prevention of Sexual Harassment) as part of its commitment to
maintain a respectful and dignified workplace culture. These efforts go beyond the
simple legal compliance to foster a safe and inclusive environment for all employees.
The objectives of the session was to educate our Middle staff including the supervisors,
floor incharges and managers, so they can to differentiate between the appropriate
interfaces & sexual harassment (verbal, physical, digital).

s 1
: ===k - .
§ pme === | .

25th June 2026- WELFARE ACTIVITIES
Facilitated A Training session in Apparel House, Sector 44, Gurugram

As part of our ongoing partnership with ATDC, Richa Global Exports facilitated a
specialized training session on resume building and interview preparation for young
professionals at Apparel House, Sector 44, on June 25.

The training coincided with a landmark event hosting the official inauguration of the
Apparel Training & Design Centre’s (ATDC) new placement portal, built specifically for
its Apparel Manufacturing Technology (AMT) and B.A. in Vocational Training graduates
to ensure the 100% campus placements.

Richa Global Exports expressed gratitude to ATDC for the collaboration, commending

the participating graduates for their high energy and dedication to advancing their
career readiness.
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June 2026- SUSTAINABILITY UPDATES
HIGG VFEM 4.0

Richa Global Exports is firmly committed to

9 050 9 9 0 1 w ah
sustainability, centering its operations around the E?éﬂ',:ﬁ;f;ion .':.1
triple bottom line: economic growth, environmental — ** ’Y! a

w

stewardship, and social responsibility (Profit, ...ccocemmeen

Planet, and People). In alignment with this b @
commitment, the company has been progressively  ~ :‘. P
implementing the Higg Facility Environmental ¢ cewcele %20 o
Module (Higg FEM) across all of its manufacturing ; = .'-'
facilities since 2025. L 1]

Note: Average Verified Score for the year 2024 is 83.6 % & 2025 is 86.4%

June 2026- SUSTAINABILITY UPDATES
ZDHC Supplier to Zero Programme

Milestone Achieved: Advancing our
Sustainable Chemical Management Journey!
We are proud to announce that we have officially
achieved Level 2 (Progressive Level) in the ZDHC
Supplier to Zero Programme!
Our journey began in 2022 when we reached Level 1 _ el

: Richa Global Exports Pvt Ltd - 407
(Foundational Level), o
The programme follows three clear performance s comle Supete 1oLt L 2o 21
steps: '
Level 1 (Foundational): Building the baseline with
ZDHC CMS principles.
Level 2 (Progressive): Demonstrating real progress
through verified performance reviews.
Level 3 (Aspirational): Positioning the organization
as an industry leader in eliminating hazardous
chemicals.
Our next step is implementation at Unit 7, IMT
Manesar.

Verification of Achievernerit
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June 2026- SUSTAINABILITY UPDATES
ISO 50001 ENERGY MANAGEMENT SYSTEM

At Richa Global, we are actively committed to our ISO
50001 Energy Management System (EnMS). This
powerful framework helps us build the systems and
processes needed to constantly improve our energy
efficiency.

Building a true culture of energy saving relies on
everyone. From daily operations to top management,
our entire team is bought in. Since 2020, we have
been dedicated to implementing and maintaining
these vital certifications.

Together, we are powering a ¢reener, more
sustainable future!

RICHA GLOBAL EXPORTS PVT.LTD.

Bureau Veritas Certification I@
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